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IN THE UNITED STATES DISTRICT COURT 
EASTERN DISTRICT OF LOUISIANA
U.S. EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION,
Plaintiff,
CIVIL ACTION NO. 01-2981 
SECT. B
JUDGE IVAN L.R.LEMELLE 
MAGISTRATE 4 
KAREN WELLS ROBY
v.
BELLE CHASSE MARINE TRANS., INC.
Defendant
CONSENT DECREE
WHEREAS, The United States Equal Employment Opportunity Commission ("the 
Commission" or "EEOC") has instituted the captioned civil action in this the United States 
District Court for the Eastern District of Louisiana, charging Belle Chasse Marine 
Transportation, Inc., ("Belle Chasse" or the "Defendant"), with violations of Title VII of the Civil 
Rights Act of 1964, as amended ("Title VII" or the "statute"), and alleging that Defendant 
discriminated against a group of identified and unidentified aggrieved individuals on the basis of 
race, Black.
WHEREAS, Defendant has not admitted and does not admit that is has engaged in any 
unlawful employment practices and no court finding of any unlawful employment practice has 
been made; and
WHEREAS, this Court has jurisdiction over the subject matter of this action and over the
parties to this action; and DATE OF ENTRY
JUN 1 1 2002
specified in this Consent Decree (sometimes referred to hereinafter as "this Decree");
WHEREAS, Defendant and the EEOC now wish to resolve all claims and controversies 
encompassed by this lawsuit without the burden, expense or delay of further litigation;
Therefore it is ORDERED, ADJUDGED, AND DECREED that:
1. The negotiation, execution and entry of this Consent Decree will fully and finally 
resolve any and all claims of the Title VII violations brought by the Commission against 
Defendant alleged in the instant civil action.
2. The purposes of Title VII will be furthered by the entry of this Decree, the terms 
of which constitute a fair and equitable settlement.
3. Neither the negotiation, nor the execution, nor the entry of this Consent Decree 
shall constitute an acknowledgment or admission of any kind by Defendant that its officers, 
agents or employees have violated, or have not been in compliance with Title VII or any other 
applicable law, regulation or order. The parties agree that this Consent Decree is not evidence of 
any alleged violation of, or non-compliance with, Title VII.
4. This Consent Decree relates only to the violations alleged in the instant civil 
action relative to this lawsuit. EEOC reserves all rights to proceed with respect to matters like 
and related to these matters but not covered in this Consent Decree and to secure relief on behalf 
of aggrieved persons not covered by the terms of this Consent Decree.
5. a. Defendant, its directors, officers, agents, employees, successors, and assigns 
shall comply with Title VII in its employment practices.
b. Defendant agrees not to discriminate against any employee or applicant for 
employment on the basis of race. Defendant agrees to keep all records of applications for 
employment during the two year effective period of this Decree.
c. Defendant promises not to retaliate against any person for having 
participated in any way in the Commission’s investigation of this matter or for complaining of or 
opposing race discrimination.
d. Defendant agrees to pay Michael Samson TWELVE THOUSAND FIVE 
HUNDRED DOLLARS ($12,500.00) for back wages, minus legal deductions. For a total 
payment of TWELVE THOUSAND FIVE HUNDRED DOLLARS ($12,500.00) within fifteen 
days of entry of the degree.
e. Defendant agrees to re-employ Michael Samson at a different work site, 
either at the Belle Chase area, or in New Orleans, as soon as a position becomes available.
f. Defendant agrees to pay the following identified class members FIVE 
HUNDRED DOLLARS ($500.00) each: Brian Allen, Charles Steward, Patrick Chittenden and 
Ralph Mora within fifteen days of the degree.
6. a. Defendant agrees to send at least fifty percent (50%) of its managerial 
employees to a Technical Assistance Program Seminar ("TAPS") or similar training, conducted 
by EEOC regarding equal employment opportunity practices each year for the next two years, 
until all managers have been trained, during which this Decree shall remain in effect. Defendant 
will report to EEOC the persons hired, fired and trained in their annual report.
b. Defendant agrees to conduct internal training concerning equal 
employment opportunity practices of all its employee within one month of the two annual TAPS 
training sessions attended by Defendant’s managerial employees, as referenced in Paragraph 6(a) 
above. The training of each employee must be tailored to cover the materials covered by the 
EEOC in the TAPS immediately preceding the internal training. Written evidence of the 
completed training described in this sub-paragraph shall be submitted to the EEOC in each of
Defendant’s annual reports, identified in subparagraph 6(a) above, over the two year effective 
period of this Decree.
c. Belle Chase agrees to continue to implement and distribute to all 
employees, and to enforce an effective policy and procedure for preventing and investigating 
complaints (be they written or oral) of harassment in the workplace. A copy of that policy has 
been provided to EEOC and is attached to this agreement.
7. In the event that Defendant fails to perform its obligations herein, Plaintiff 
EEOC is empowered to enforce this Consent Decree through applicable judicial enforcement 
procedures and to seek sanctions which may be due as a result of the need to enforce this Decree.
8. Should any provision of this Decree be declared or be determined by any Court 
to be illegal or invalid, the validity of the remaining parts, terms or provisions shall not be 
affected thereby and said illegal or invalid part, term or provision shall be deemed not to be a 
part of this Decree.
9. This Decree sets forth the entire agreement between the Commission and 
Defendant as to the captioned lawsuit, and fully supersedes any and all prior agreements or 
understandings between the Commission and Defendant pertaining to the subject matter herein.
10. The Defendant and the EEOC will bear their own attorney’s fees and costs 
incurred in connection with the litigation of this case.
11. This Decree shall remain in effect for a period of two years from the date of its 
execution, provided, however, that the EEOC shall have six months from the date of its receipt of 
the final report (referenced under 6(a)) due under this Decree to institute formal action with the 
Court to enforce the terms of the Decree, as appropriate.
12. The Commission does not agree to any confidentiality concerning the
resolution of this matter.
IT IS SO ORDERED.
THUS DONE AND SIGNED,
____ , 2002.
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